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Health & Safety Spot Light.Health & Safety Spot Light.Health & Safety Spot Light.Health & Safety Spot Light.    

Strain on employees at work is seen to be a major cause of mental 

health issues— a government-commissioned report shows that 

mental health is cos�ng the UK economy almost £100 billion a year 

and figures show that around 300,000 people leave jobs due to 

mental health issues. 

If work place stress is causing an issue you can approach your 

Unison representa�ve/Health & Safety representa�ve in confidence 

to see if the issue can be dealt with through a discussion with the 

employer or to offer support. 

What have the Trade Union’s ever done for us? What have the Trade Union’s ever done for us? What have the Trade Union’s ever done for us? What have the Trade Union’s ever done for us?     

I’m misquo�ng the classic Monty python sketch with the �tle of this piece but it’s perfectly true non the 

less.  

If you didn’t or you don’t read the Sen�nel newspaper this piece appeared recently and just goes to show 

that when we get a clear steer from our members and we all s�ck together we can have an impact. The 

proposal to save some £600,000 from your hard fought for terms and condi�ons was not to be sniffed at 

as it would have been a significantly detrimental proposal for some of our lowest paid employees who 

work unsociable hours to make sure that vital services are provided and in many cases that our ci�zens 

are kept safe and well. Personally I don’t agree with some of the wording used such as describing the 

£600,000 as made up of ‘perks’ but that aside it does demonstrate the main point that when we s�ck to-

gether we stand a much greater chance of resis�ng and pushing back proposals such as these. So just con-

sider for a minute before you click on the link below “What have the Trade Union’s ever done for us?” I’ll 

start you off…. The five day working week, paid leave, occupa�onal sick pay. Enjoy the ar�cle.  J Ashton. 

h;p://www.stokesen�nel.co.uk/news/stoke-on-trent-news/hundreds-city-council-not-see-1049584 

Did you ever wonder where Unison’s colours came from?Did you ever wonder where Unison’s colours came from?Did you ever wonder where Unison’s colours came from?Did you ever wonder where Unison’s colours came from?    

Does the colour scheme on the medal look familiar to you?  Do you know what it is?  Well, 

it is actually a hunger strike medal from the women’s suffrage movement and represents 

the colours of the suffrage;es.    In 1908 the Women’s Social and Poli�cal Union or WSPU 

adopted the colour scheme of purple, white and green which would dis�nguish them in 

the poli�cal movement. Emmelin Pethick-Lawrence, editor of the weekly newspaper 

Votes For Women wrote “Purple as everyone knows is the royal colour, white stands for 

purity in private and public life and green is the colour of hope and the emblem of spring.” 



Pensions, we all want one and preferably a decent one. There’s li;le doubt that the Local Government 

Pension Scheme is amongst the top occupa�onal pensions available. It has changed  (several �mes in fact 

in recent years) but remains a robust and sound long term investment. AHer all it’s quite right to want 

financial security when you re�re and the LGPS is a method of doing just that.  

 

This ar�cle isn’t me just lauding the virtues of being an LGPS member (though I’d urge our members and 

colleagues who aren’t members of the LGPS and more importantly not in a pension scheme at all to seri-

ously consider the LGPS) -  it’s actually about asking the simple ques�on in the �tle “Ever wondered how 

your Local Government Pension is invested?” 

 

To be brutally honest I don’t pay that much personal a;en�on to how the LGPS is invested. I guess that’s 

true for most of us who are LGPS scheme members. I do though read ar�cles such as the one below from 

�me to �me to try to keep a breast of what’s going on.  

 

Truth be told we should all pay closer a;en�on to the LGPS scheme and in par�cular the Staffordshire 

Fund which is the one I and no doubt you pay in to. AHer all it’s your money that makes up the fund and 

how that money is invested is crucial in providing you with pension when you re�re.  

 

We can’t take it for granted that there will be an occupa�onal pension wai�ng for us when we re�re. The 

world of finance is vola�le and the LGPS is just as vulnerable to those vola�li�es as any other investment.  

 

There is though a concerted effort to try to make the LGPS Funds more efficient, cost effec�ve, accounta-

ble and transparent. One such way of trying to make the funds more efficient is pooling of resources with 

other LGPS funds in an a;empt to create larger pools of investment I guess based on the theory that the 

bigger your investment the greater the poten�al returns. So Staffordshire as you’ll read below is one of 

nine midlands funds pooling their resources to create a super pool of investment. This super fund LGPS 

Central has just gained Financial Conduct Authority authorisa�on to proceed and that in short is what the 

following ar�cle explains.  

LGPS Central gets FCA authorisa�on  

The pool set up by nine central midlands local authority pension funds has been given the green light by 

the Financial Conduct Authority (FCA) to operate as an alterna�ve investment fund manager. 

One of eight structures being established across the £217bn Local Government Pension Scheme (LGPS) to 

deliver cost savings and efficiencies, LGPS Central is the third known pool to have received regulatory ap-

proval to operate an authorised contractual scheme (ACS). 

The FCA approval also allows it to provide a range of discre�onary and advisory investment services to its 

clients. 

Joanne Segars, who joined the pool as chairwoman last June from the Pensions and Life�me Savings Asso-

cia�on, said: "This is a key milestone for the company. We are absolutely delighted to have received our 

authorisa�on. It is a testament to the arduous work and dedica�on of the programme team from our 

partner funds who have been working on the set up of Central for the last 18 months, and our growing 

team of company execu�ves." 

Ever wondered how Ever wondered how Ever wondered how Ever wondered how 
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She added the pool is "firmly on track" for launching the company and transi�oning assets to its first ACS sub-funds in April. It 

also has in place detailed plans for the launch of new sub-funds, products and services for its partner funds during the rest of 

2018/19 and beyond. 

"The whole team at LGPS Central is looking forward to ge9ng to work to deliver value-added products and services to our part-

ner funds," she said. 

The eight pools are adop�ng various approaches, with some choosing to set up their own ACS structure which requires FCA ap-

proval, while others will rent an ACS operator. 

Both the London CIV (collec�ve investment vehicle) and Local Pension Partnership were the first pools to receive FCA authorisa-

�on. Earlier this month, the £15bn Wales Pension Partnership announced it had chosen Link Asset Services as its authorised 

operator to set up and run a collec�ve investment vehicle. 

Under the government's plans, all eight pools must be set up by 1 April. 

The nine pension funds in LGPS Central collec�vely hold around £40bn in assets under management. These include Cheshire, 

Derbyshire, Leicestershire, No9nghamshire, Shropshire, Staffordshire, West Midlands, and Worcestershire, which all hold an 

equal share of the pool. The West Midlands Integrated Transport Authority Pension Fund is also an investor but is not a share-

holder of the pool. 

Should you be interested in learning more about the LGPS and the Staffordshire Fund please visit the 

Staffordshire LGPS website at www.staffspf.org.uk  J Ashton. 

When did women get the right to vote and what was the Representation of the People Act?When did women get the right to vote and what was the Representation of the People Act?When did women get the right to vote and what was the Representation of the People Act?When did women get the right to vote and what was the Representation of the People Act?    

In 1918 the Representa�on of the People Act was passed, allowing women over the age 

of 30 who met a property qualifica�on to vote.  Although 8.5 million women met these 

criteria, it only represented 40 percent of the total popula�on of women in the UK. The 

same act abolished property and other restric�ons for men and extended the vote to all 

men over the age of 21. Addi�onally, men in the armed forces could vote from the age 

of 19.  It wasn’t un�l 1919 that the Equal Franchise Act was brought in, finally allowing 

men and women aged 21 and over the same rights.  Key historical moments in the cam-

paign for women to get the vote were as follows: 

1832 Mary Smith presents the first women’s suffrage pe��on to Parliament. In the same year, The Great Reform Act speci-

fies  that only “male persons” can vote—despite some women with property being able to vote before that. 

1867 John Stuart Mill MP presents the Second Reform Bill to Parliament. It fails but the Na�onal Society for Women’s 

Suffrage is formed in the same year. 

1881 The Isle of Man grants votes to women. 

1884 An amendment to the Third Reform Bill to give women the vote is rejected. 

1897 The Na�onal Union of Women’s Suffrage Socie�es (NUWSS) forms with more than 20 na�onal socie�es in support. 

The party is led by Millicent Garre; Fawce; based in central London. 

1903 Emmeline Pankhurst founded the Women’s Social and Poli�cal Union (WSPU) with her daughters Christabel and Sylvia 

Pankhurst. 

1905. Millitant campaigns begins. The slogans “deeds not words” and “votes for women” became mantra for the campaign. 

1906 Prime Minister Sir Handy Campbell-Bannerman and 400 of 670 MPS are in favour of women’s suffrage.  A daily news-

paper coins the term “suffrage;e”. 

1908 Up to 500,000 ac�vists a;end a mass rally in Hyde Park. Liberal Prime Minister Herbert Asquith doesn’t a;end so 

suffrage;es smash windows in Downing St and chain themselves to railings to get his a;en�on. 

1910 The Concilia�on Bill which would give women the vote is favoured by MPs but Asquith decides not to carry it through. 

1913 The Prisoners Temporary Discharge for Ill Health Act, 

more commonly known as the Cat and Mouse Act, was an 

a;empt to stop suffrage;es from coming martyrs.  Rather then 

being force-fed during their �me in prison while on hunger 

strike they would be released once they became extremely 

weak to prevent them dying in custody.  Campaigner Emily Da-

vison was killed by a horse at The Derby. 

1918 The representa�on of the People Act is passed, allowing  

men over 21 and women over 30 to vote. 

1928 Everyone over the age of 21 is given the right to vote.                

1969 The vo�ng age is lowered to 18. 



If you are struggling through an unexpected crisis 

There for you is here to help with: 

 

• Financial assistance 

• Debt advice 

• Wellbeing breaks 

• Support and informa�on 

• Access to a network of credit unions   

How do I get help? 

1. Phone us. To find out how we might be able to help call 0207 121 5620. For immediate debt advice call 0800 389 330. 

2. Fill in a form.  For financial help apply on one of our forms—you can download them at unison.org.uk/thereforyou 

3. We do the rest. Once we’ve received your form, one of our experienced case-workers will assess your applica�on and 

will let you know if we can help. You can also expect informa�on on benefits and help that may be available from else-

where.  

Financial Assistance—a grant from us can help you rest easy again.   

Extended illness. Family bereavement. Rela�onship breakdown.  Life can be hard and it just gets harder when you are suddenly 

trying to cope with less money coming in or unexpected costs at a �me when you’re not feeling anywhere near your best. 

 

That’s where There For You comes in. We make more than 2000 grants to Unison members and their families each year, oHen 

helping with household bills, essen�al “white goods” such as cookers or washing machines, hea�ng and fares to hospital. At 

other �mes we provide help with housing problems and provide support where ma;ers have become so difficult that the 

courts are involved. Grants for special equipment and adapta�ons for those with disabili�es or special needs are also available. 

Debt advice and support. Struggling with debt? We can help you get back on an even keel. 

Most of us can live with a li;le debt much of the �me. But if you or your partner suddenly find yourself out of work, reduced 

to sick pay, caring for a family members or other unexpected situa�ons, making ends meet can suddenly become much hard-

er. Being unable to meet repayments can lead to pressure from creditors and it can soon become difficult to pay even essen-

�al bills. The situa�on can spiral out of control very quickly. 

 

You can get back in charge by contac�ng Unison debtline, our free and confiden�al debt service operated through our part-

ners at Payplan.  Advisers will tell you about a range of possible solu�ons and support you in taking the best course of ac�on. 

They are also aware of the type of grant that we can provide and refer members to us if 

they think we can offer addi�onal support. 

 

For immediate debt advice call 0800 389 3302. 

Credit Union Network. Credit union offers for Unison members. 

We also work with local credit unions to offer Unison members: 

• An alterna�ve safe place to bank 

• Affordable loans to suite you 

• Great savings and budge�ng systems. 

Support and informa.on. Need to talk to someone? 

There For You doesn’t only provide financial help—our professional staff and trained branch welfare officers can offer a listen-

ing ear whatever you’re worried about.  And with our extensive links with other chari�es, voluntary organisa�ons, advice agen-

cies and self-help groups, we can usually put you in touch with the best people to help you straight away. We pride ourselves 

on running a confiden�al service—we’ll only talk to people outside with your agreement. 

  

Be part of the Unison credit union network where your money is safe and your savings 

give you a say. A place where you can stay in control of your finances.  To find out more 

visit unions.org.uk/credit-unions or call 0207 121 5620. (Unison Credit Union Network is 

not carrying out any regulated ac�vi�es. Credit unions who we refer members to are 

authorised and regulated by the PRA and FCA.) 


